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Compulsory REVISION comments 
 

 
 

 

Minor REVISION comments 
 

 
1- Figure 1: Framework of the Study has no words (only empty blocks) 
2- The 1st hypothesis needs to be rephrased. The word (lead to) means causal 

relationship and this is not the case in this article, and if this is what the 
author means so the statistical analysis should be different.  I suggest to 
change the word to “affect” or “predict”. Or just write it like the second 
hypothesis 

3- In limitation you did not include that the nature of the sample (convenient 
sample) can limit the generalizability of the results.

 

Optional/General comments 
 

 
The topic is good and relatively new. The overall work is good. The methodology 
applied is sound and convenient with the article aims.  
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