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PART  1: Review Comments 
 
 Reviewer’s comment Author’s comment (if agreed with reviewer, correct the manuscript and 

highlight that part in the manuscript. It is mandatory that authors should write 
his/her feedback here) 

Compulsory REVISION comments 
 

The paper reflects a scholarly effort with a good theoretical build up 
 
Abstract should be re-written to reflect what subsists abinitio, methodology and findings 
from literature that justifies his arguments. It should begin with a brief background to the 
study and end with recommendations/implications. 
 
The study has no clear introduction. Readers may find it difficult to clearly find the fit 
between the contexts of discuss. 
 
Methodology: this is completely missing from the study. A section may be necessary to 
clarify how the study was put together. 
 
It would be good to highlight recent works on this subject as 90% of authors cited are rather 
old. 

 

Minor REVISION comments 
 

 
There is a need to go through the recommendations made in order to thoughtfully 
implement them and improve the quality of the paper. 
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