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PART  1: Review Comments 
 
 Reviewer’s comment Author’s comment (if agreed with reviewer, 

correct the manuscript and highlight that part in 
the manuscript. It is mandatory that authors 
should write his/her feedback here) 

Compulsory REVISION 
comments 

The paper needs to be edited especially in terms of the 
language. The research aims need to be clarified as 
well. 

OK 

Minor REVISION comments 
 

A few statements are confusing, e.g statement that says 
'turnover is important' no statement given to clarify. Check 
line 119 until 121 statements. No citation is given to support 
the statement.  
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