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PART 1: Review Comments 

 

 Reviewer’s comment Author’s comment (if agreed with reviewer, 

correct the manuscript and highlight that part in 

the manuscript. It is mandatory that authors 
should write his/her feedback here) 

Compulsory REVISION comments   

Minor REVISION comments Objective 

- Objective of study to address on qualitative 

approach was not given 

- It was mentioned in the methodology to include 

both qualitative and quantitative 

 
Methodology 

 
- The validity and reliability of self design 

questionnaire was not addressed 

- Since this the instrument is new did the pre test 

and pilot test has been conducted – need to be 
explained 

- The operation definition of the variable should 

be explained 

- Examining the items for each dimension – it was 

found some items are redundant 

- The data analysis was not explain in the 

methodology. What type of analysis is it 
correlation? 

- The above is on quantitative 
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- What about qualitative – the methodology was 

not explained 

 
Results 

 
- Results on qualitative was not given 

- Tabulation on regression results may be 

improved- it should report the beta value, the r 

square value and the significant value. 
- the interpretation of data should reflect what it 

supposed to explain. 

- The result of correlation would be better be 

tabulated in one table 
 

 
 
 

Recommendation: 

Under recommendation the following sentence was 

given: 

 “Since the relationship between rewards and 
employees performance is considered as strong, 
then that should alarm management to be more 
committed regarding the setting of 
appropriate incentive plans because that will 
encourage employees to be more purposeful and 
hence increase their performance”  

 
How you determine the relationship as strong? What are 

the indicators? 
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