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FINAL EVALUATOR’S comments on revised paper (if any)

Authors’ response to final evaluator’s comments

1. English quality is very bad. There are severe grammatical and research language
mistakes

2. There are many theories of motivation. There is not a single motivation theory is used
to support your literature and hypotheses

3. Correlations are very high. There may be two reasons i.e multicollinearity or same
source bias. There is not solution given in it to cope up with both issues.

4. Self developed questionnaires are not verified with factor analysis

5. Reasonable justification for rejected hypothesis is not listed.

6. Reference style is not consistent with a single style.
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