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Minor REVISION comments 

 

  

Optional/General comments 

 

 

1.You should explain more your option for the chi-

squared test (description of the statistical method, how it 

works? why did you chose to use it? why you used this 

method instead of other methods – name some? which 

other methods were used in the international reference 

literature for the same subject :analysis of relation 

between competitiveness and human capital ?). 

2. For sound results, you can further develop your 

research by considering an equation formula for 

domestic  (national) competitiveness, instead of 

questionnaires methods (like the one you cited from 

Saavedra 2013 in chapter 2.2, lines 233- 241, table 2) 

which has a  high degree of subjectivism.   

1. Added in the text explain for the chi squared. 

 

Two references were added : 
[29] Purwadi, D. (2012). The Role of Japanese 
Human Resource Planning Practices for 
Increasing Industrial Competitiveness. Procedia - 
Social and Behavioral Sciences 65 (2012) 253 – 259. 
 

[43] Werner, H. & Herman, L. (2012). Adoption of 
human resource practices within a South African 
small business: a case study. Journal of enterprising culture, 
20(4), 459-480. Doi:10.1142/s0218495812500197. 
 

2. We appreciate the contribution and hope to 

use it to further research 

 

 


