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Reviewer’s comment

Author’s comment (if agreed with reviewer,
correct the manuscript and highlight that part in
the manuscript. It is mandatory that authors
should write his/her feedback here)

Compulsory REVISION comments

Methodology is not valid. Self designed
questionnaires without factor, convergent,
discriminate validity is not acceptable

Questionnaire items were examined for
convergent validity( i.e. measurement items
were correlated most highly with their predicted
factor and items were examined for discriminate
validity were items not significantly correlated
with other factors. Once reliability and validity of
the measures were determined, the items
measuring dependent variables were summed
up to form the related factor scale. For this sake,
an examination of the correlation matrix
between all included items indicated convergent
and discriminate validity ,as each item was
highly correlated with other items predicted to
measure the same factor and not with other
items. Coefficients table is included to show the
significant relations between extrinsic rewards,
intrinsic rewards, social rewards , rewards mix
and employees' performance

Minor REVISION comments

Optional /General comments
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