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Compulsory REVISION comments 

 

 

Interesting topic of the current issue. As the work of a 

theoretical nature, it expected a larger number of 

references. 

 

 

 

 

 

Although interesting , the lack of resources and 

absence of similar studies that have taken all 

types of rewards were short specially  for 

industries like Mining Industries. Therefore, the 

author referred to many studies as listed in the 

refrences,where either intrinsic rewards were 

taken, or extrinsic rewards were taken on their 

merits. This constituted abed strain. However, 

despite its pitfalls, I hope this study may form a 

ground for complete investigation of all types of 

rewards in future research and this of course 

will generate library of relevant resources. 

 
Minor REVISION comments 

 

 

The chapter of introduction should be split on basic 

introduction and separate chapter of aspects and 

dimensions of KM. 

This point is very much appreciated and basic 

introduction will be split  from the rest of  

chapter aspects as suggested in your review 

comments. 
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