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 Reviewer’s comment Author’s comment (if agreed with reviewer, 

correct the manuscript and highlight that part in 

the manuscript. It is mandatory that authors 

should write his/her feedback here) 

Compulsory REVISION comments 

 
As used by the author approach can not be 
considered entirely reasonable, since many 
things he expresses without any justification. 
For example, he speaks of many games, but 
does not describe their course.  
 

The chapter “Trust Game” has been extended by 

a deeper explanation the design (simple or 

multiple reciprocity).  A foundation regarding 

students as participants has been added (p.no. 

2). In page no. 5 the statement regarding the 

statement about questionnaires and observation 

has been explained in a half sentence. 
Minor REVISION comments 

 
Speaking about socialization, but socialization 
is nothing else as entry into the company, but 
for stationary operating companies it sounds 
like nonsense. 
 

 

The subchapter about socialization has been 

chosen clarify if different socialization 

backgrounds of trustor and trustee influence 

levels of trust and trustworthiness within a 

leadership relation. In fact, the question about 

socialization has been reduced on the level of 

education and has been integrated in the 

demographics.   

Optional/General comments 

 
In addition, the author has chosen to study a 
very complex concept, especially the use of 
which is represented, for example, in the source 

Sergey A. Surkov. Study on the Problem of 
Illusory, Conditional and Current Indicators 
on an Example Managing the Economy of the 
Company. British Journal of Economics, 
Management & Trade, 4(6): 941-946, 2014. 
 

Thank you for this recommendation; the source 

is valuable but seems not to be directly related 

with the topic of this recent paper. As the 

submitted paper is part of a thesis the 

recommended source may find place in a sub 

chapter. 

 

 


