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Reviewer’s comment

Author’s comment (if agreed with reviewer,
correct the manuscript and highlight that part in
the manuscript. It is mandatory that authors
should write his/her feedback here)

Compulsory REVISION comments

Minor REVISION comments

Optional /General comments

The paper looks don’t acceptable since it has not
required deep literature review. It is short to
academic presentation and it is unadequate to
represent the scientific work. Author should improve
the references section, he must to try improve the
innovative sie of this work. I have read many deep
articles about same research problem. When I
compare it with exist literature, this article is not yet
the article it may be subwork to new research.
Current version of this paper must be improve and
re-design. Author must re-present his results in
innavatioce and attractive way.
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