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FINAL EVALUATOR’S comments on revised paper (if any) Authors’ response to final evaluator’s comments 

Discussion on literature is performed with brief overview on areas prescribed. 

However, the sample population remains unchanged.  

The data was collected from 100 respondents when the survey was conducted for this 

study. Now it is impossible to increased/decreased the analysed data.  Obviously any 

changes in this data it will become fake. In addition it is mentioned in methodology that 

“Due to time and budget constrained this study was limited to only Peshawar region. A total 

of (N=100) employees were taken as a sample size of the study” 

On the basis of time and budget resources the data was collected from 100 sample size. 

  

 

 

 


