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 Reviewer’s comment Author’s comment (if agreed with reviewer, 

correct the manuscript and highlight that part in 

the manuscript. It is mandatory that authors 

should write his/her feedback here) 

Compulsory REVISION comments 

 

 

1. In-depth literature review should be 

conducted under Transformational 

leadership construct, Employee Commitment, 

and Emotional Intelligence.  

2. Sample size used is not sufficient to 

generalize the study results.  

 

 

In-depth review of literature has been 

incorporated as it was suggested and also 

mentioned the sample size. 

Minor REVISION comments 

 

 

1. A brief discussion in the literature review section 

on trust, economic exchange, social exchange, 

person- organization fit, and knowledge sharing 

and satisfaction would be valid.  

 

 

Done as suggested. 

Optional/General comments 
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