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Reviewer’s comment

Author’s comment (if agreed with reviewer,
correct the manuscript and highlight that part in
the manuscript. It is mandatory that authors
should write his/her feedback here)

Compulsory REVISION comments

The author must cite, in the final text, the authors in
accordance with the guidelines of the APA (American
Psychological Association).

They should not be left blank spaces between parts of the
text.

The tables should have the full names of the respective
categories.

Line 9 ...100. (What?)

Lines 50-63 (Who said this?)

Lines 66-69 (This is a belief?)

Lines 80-82 (Where is the questionnaire?)

Lines 117-120 (Who said this?)

Lines 172-174 (Which ones?)

All the changes have been incorporated as
suggested.

Minor REVISION comments

In the text there are many words glued together.

Optional/General comments

The bibliography is neither updated nor adequate to
transformational leadership.
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