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1. The citations mentioned in the body of  the research are totally different from the 

reference list except three citations (Armstrong,2003; Malombe,2003;Ministrial 

annual report,2009), Revise the reference list. 

 

2.  The way the citations are written is not in the proper way. Consider about the 

commas and brackets. 

 

3. It is better to further develop the problem statement so as to clearly explain your 

research problem. 

 

4. In the methodology part the researcher has only mentioned the population and 

sample. It is suggested to include the methods of analysis etc.. 

 

Minor REVISION 

comments 

 

1. Under the theoretical review the researcher has focused only the motivation 

which is a one part of the strategic issues but it is better to focus  on employees 

performance which is the dependent variable of this research. 

2. The researcher has not mentioned anything about the strategic activities in 

literature part or introduction part.  
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1.  It is better to put the full stop and commas with in the appropriate places. Some 

are missing.   
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