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Reviewer’s comment

Author’s comment (if agreed with reviewer,
correct the manuscript and highlight that part in
the manuscript. It is mandatory that authors
should write his/her feedback here)

Compulsory REVISION comments

Minor REVISION comments

This study evaluated the influence of perceived
organisational support on job stress among selected
public and private sector employees. The study is
properly designed, executed, and data were analysed
properly. The results support the conclusions made by
the authors. My only concern is that the perceived
organizational support accounts for only 6% of the
variance of measured job stress. No doubt, there are
many factors that contribute to job stress, which are far
more complicated and interact with one another. Thus,
further studies are needed to reveal more contributing
factors to workplace stress.

Thank you. Observation noted

Optional/General comments
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